Vail Williams Carbon Report for year end 2023

Where great relationships yield the best property outcomes



Introduction

Vail Williams is committed to monitoring, reporting on, and continually improving our
environmental performance to ensure that we align with the global approach to achieving net
zero greenhouse gas emissions by no later than 2050.

We aim to comply with UK legislation and other requirements to continue to reduce the
environmental impact of our business, and to operate in an environmentally responsible manner.

The Companies (Directors’ Report) and Limited Liability Partnerships (Energy and Carbon Report)
Regulations 2018 requires quoted companies to report on their global energy use, and large
businesses to disclose their UK annual energy use and greenhouse gas emissions. The government
encourages all other companies to report similarly, although this remains voluntary.

Vail Williams are not currently obliged to report energy and carbon emissions but have chosen
to do so.

This report provides information on our total carbon output for the VW financial reporting period
of June 2022 to May 2023, and how it is calculated.
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Roles & responsibilities

The firm’s leadership team are committed to ensuring alignment between policies and actions,
and to advocating the importance of net zero.

Leadership of the firm demonstrate commitment to net zero principles by:

Providing strategic oversight, support and sufficient resources to set and achieve targets,
Incorporating next zero targets into core business objectives,

Publicly committing to achieve targets as soon as possible,

Clearly defining leadership responsibilities,

Appointing competent member(s) of staff to take responsibility for net zero actions, and
for proving updates on climate-related issues and progress towards targets,

Implementing incentives for delivering net zero targets,

Ensuring consideration of actions needed to transition to net zero is prioritised
throughout the firm,

Publicly and regularly communicating transition plans and progress,

Setting target/actions for the organisation to achieve net zero in the shortest time
possible,

Prioritising the firm’s reduction in emissions over the use of credits and offsetting,

If/when required, establishing and following quality criteria for the use of credits and/or
offsetting.

The VW environmental policy statement applies to all our operations including management,
office services, site operations, and procurement.

Matthew Samuel-Camps (Managing Partner & LLP Member) has overall responsibility for
ensuring that sufficient resources are made available to enable the business to achieve
our environmental objectives and targets and that the policy is implemented.

Regional Managing Partners have the day-to-day responsibility for ensuring that the
requirements of the policy are being followed and for monitoring the effectiveness of the
objectives.

The VW Sustainability team are responsible for leading policy, procedure, training
proposals, and staff engagement plans.

All VW employees have a responsibility in their area to ensure that the aims and
objectives of the policy are followed and met.
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Carbon Statement

Overview

2022/2023 CO2e

M Total travel
W Electricity

B Gas

Year end 2023 Year end 2022 Year end 2021
Emissions from combustion of gas
tCO 2e (Scope 1) 0.07 7.78 19.59
Emissions from combustion of fuel
for transport purposes (Scope 1) 68.60 65.44 50.09
Emissions from business travel
(Scope 3) 72.01 61.92 49.78
Emissions from purchased electricity
(Scope 2, location-based) 20.72 25.46 30.12
Total gross CO 2e based on above 161.40 160.60 149.57
Intensity ratio: tCO2e gross figure
based from mandatory fields above/
tCO2/staff/year 0.95 0.93 0.88

We have seen a reduction in gas and electricity consumption due to; office moves in Reading &
London, an amendment to our gas reporting due to an error in previous years, and switching to
100% renewable energy across several of our offices.

Scope 1 fleet vehicles: 6 LLP Members moved from petrol/diesel to hybrid/EVs, and 3
petrol/diesel vehicles came off contract (though we do not know whether these were replaced
by hybrid/EVs/petrol or diesel). We are still on target to be petrol free by end March 2026.
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Year Petrol/diesel replaced with hybrid/EVs Petrol/diesel vehicles coming off contract
2022-23 6 3
2023-24 2 4
2024-25 1 4
2025-26 2 2
2026-27 N/A N/A
Detailed breakdown
Conversion
Description / activity | Type Source Unit |VW total| Scope factor kg CO2e
Natural gas for heating f Used Bills kWh 382 1 0.18 0.07
Staff travel by car “IMedium, diesel |Fuel cards [Miles 26743 1 0.26902 7.19
Staff travel by car f Large, diesel  |Fuel cards |Miles 15430 1 0.3357 5.18
Staff travel by car meaII, petrol fSAP Concur |Miles 8499 1 0.2266 1.93
Staff travel by car “IMedium, petrol |SAP Concur |Miles 5404 1 0.28676 1.55
Staff travel by car f Medium, petrol |Fuel cards |Miles 121498 1 0.28676 34.84
Staff travel by car “|Large, petrol  |SAP Concur |Miles 7606 1 0.43812 3.33
Staff travel by car f Large, petrol Fuel cards [Miles 33262 1 0.43812 14.5
Staff travel by car “|Electric, average |SAP Concur |Miles 8291 1 0.00
Electricity {Used Bills kWh 100063 2 0.207074 20.72%
| | Scope 1 & 2 total 89.38
Staff travel by car _|Small, petrol _|SAP Concur [Miles 53679 3 0.226597 12.16
Staff travel by car “IMedium, petrol |SAP Concur |Miles 48444 3 0.286757 13.89
Staff travel by car “|Large, petrol  |SAP Concur |Miles 23814 3 0.438117 10.43
Staff travel by car  |Small, diesel _|SAP Concur |Miles 39919 3] 0.224196 8.95
Staff travel by car “IMedium, diesel |SAP Concur |Miles 44614 3 0.269016 12.00
Staff travel by car “|Large, diesel ~ |SAP Concur |Miles 43413 3 0.335696 14.57
Staff travel by car Large, diesel Fuel cards [Miles 1061 0.335696
Staff travel by car eV SAP Concur |Miles 552 3
Scope 3 total 72.01
161.40

Conversion from energy to emissions was completed by application of the relevant emissions factor from the UK Government GHG
Conversion Factors 2023 condensed set (for most users).

As per the above guidance, we have reported GHG emissions as a gross figure in tonnes of CO2e.
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Appendix 1: Current VW policy statement 2023

At Vail Williams we recognise and embrace the challenges we all face in dealing with the environmental consequence of our actions.

We believe our responsibility to lead and influence change is wholly aligned with our purpose and that of our values (We Care, We
Listen, We Lead, We Innovate), and should lie at the heart of all our business decisions.

Whilst we have already introduced a number of changes which have started to reduce our carbon footprint, we know we can do
more. Although we are not yet legally obligated to report our emissions due to the size of our business, we are committed to
understanding where we are as a company and what we can do to reduce our carbon emissions.

In order to assess our own carbon output, we have used the Government approved approach for qualifying businesses to
demonstrate emissions that come directly from our organisation’s activities (our offices and fleet vehicles). In addition, we have
expanded our assessment to include indirect activities (such as supply chain and business travel) to provide a more comprehensive
and informed baseline analysis.

Having completed a baseline scoping assessment for 2020/21, we are now working towards an annual target to reduce our
emissions by an average of no less than 10% per member of staff per annum.

Baseline Assessment 2020/21

Travel Total tonnes (firmwide) 150t co2e
Electricity
Gas Tonnes per staff member | 0.88t p/p

Our intention is to be carbon neutral by 2030 or earlier. In line with our ethos of transparency, we will publish our results on an
annual basis on our website every December.

To achieve this reduction, we will continue to challenge ourselves and our supply chain, and work with our clients to reduce our
emissions. We believe our main reductions can be achieved though promotion of more sustainable travel, re-evaluating our
operational consumables and embracing new technologies. Where possible we will ensure our offices are as sustainable as possible.
In addition, we will aim to increase our recycling and move to a more sustainable consumption of energy where it is in our control
to do so.

As our influence extends beyond our operational activities, we will continue to work with our clients and surrounding network
across the property cycle through our multi-disciplinary activity and will raise environmental awareness with our staff through
training to ensure behavioural change is embedded at a personal as well as corporate level. Our senior management team will be
challenged to lead by example, and we will ensure all our principal suppliers have credible ESG policies.

Our expertise in property — a significant carbon producer — gives us a unique opportunity to work with our clients to help us
collectively lower our environmental impact, working collaboratively for the benefit of us all and the environment we share. This
is our Vail Williams sustainability commitment.

Responsibilities

This Environmental and Sustainability Policy applies to all of our operations including management, office services, site operations
and procurement.

The Managing Partner has overall responsibility for ensuring that sufficient resources are made available to enable the business to
achieve our environmental objectives and that the policy is implemented.

Our six Regional Managing Partners have the day-to-day responsibility for ensuring that the requirements of the policy are being
followed in their regions.
The ESG Team are responsible for leading on policy and procedural change, raising awareness, and delivering communication plans.
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All of our employees share a responsibility to ensure that the aims and objectives of this policy are followed and met.

Objectives

10.

Ensure our main suppliers comply with all relevant environmental laws and regulations, and any applicable
environmental industry standards or codes.

Make all members of staff aware of our environmental and sustainability objectives and how they can assist in
meeting targets.

Promote more sustainable travel such as cycle to work schemes, use of public transport and lift sharing.
Re-evaluate our operational consumables, using recycled materials whenever these can be commercially justified.

Embrace new technologies and innovations wherever we can to make operations more environmentally
responsible.

Meet our duty of care in relation to waste by increasing our level of recycling and ensuring the safe keeping,
transportation and subsequent recovery or disposal of waste.

Include environmental considerations in investment decisions for equipment or working practices.
Where it is in our control to do so, to move to a more sustainable consumption of energy.

Achieve an annual target of reducing emissions by an average of no less than 10% per member of staff per annum
and publish figures on our website.

Become carbon neutral by 2030.

Matthew Samuel-Camps
Managing Partner & LLP Member
June 2023
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